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1100 General Participation Requirements
Wisconsin Retirement System (WRS) participants may make additional contributions for the
purpose of providing supplemental retirement income.  Amounts are subject to the maximum
contribution levels established in Federal tax law (see next subchapter).

Employees may make additional contributions by sending a check or money order directly to
ETF or by arranging for a payroll deduction.  If contributions are remitted through payroll
deduction, the employer is required to submit an Additional Contributions Report (ET-2535)
with the Annual Report or when the employee terminates.  See Subchapter 1105 for reporting
instructions.

Employees who participated in the Variable Trust before January 1, 2001 may designate
deposits for the Variable Trust, the Fixed Trust or segregate funds between the two trusts.
Employees electing to participate in the Variable Trust on or after January 1, 2001 will have
additional deposits automatically segregated 50% between fixed and variable. (Refer to
Chapter 16 for information on variable participation.)

Employees may request a copy of ETF’s brochure entitled Additional Contributions
(ET-2123) for detailed information on making additional contributions.

1101 Types of Additional Contributions
A. Employee (Regular) Additional Contributions

All participants in the WRS may make voluntary additional contributions to their
retirement account either through their employer by payroll deduction or by direct
payment to ETF via personal check or money order.

Section 415 (c) of the Federal Internal Revenue Code (IRC) limits the amount of
annual contributions to a qualified pension plan such as the WRS.
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NOTE: The total contributions in any calendar year cannot exceed 100% of the
employee's annual gross compensation or a total of $40,000, whichever is
less.  A Maximum Voluntary Additional Contributions Worksheet (ET-2566)
should be completed by the employee and submitted with the additional
contribution (see Subchapter 1102).

The following contributions, subject to the IRC 415 (c) limit, apply toward the
employee’s annual limit:

 Employee required contributions (ERC) (whether paid by the employee or
employer).

 Employer required matching contributions.
 Benefit adjustment contributions (BAC) if paid by the employee.
 Employer-paid additional contributions (excluding amounts paid to eliminate

actuarial reduction under Wis. Stat. § 40.23 (2m) (g)).
 Employee-paid additional contributions.

ETF will test employee-paid additional contributions based on WRS earnings.  The
testing will be done after all earnings are reported and reconciled, normally
completed by April for the prior calendar year.

If an employee's maximum contribution limit is exceeded, ETF will contact the
employer to verify the employee’s gross compensation and request a copy of the
employee’s W-2.  If the gross compensation differs from WRS earnings, the
employee’s contributions will be retested using actual gross compensation.
Employee-paid additional contributions in excess of the Federal limit will be
removed from the employee’s WRS account and refunded to the employee.

B. Employer-Paid Additional Contributions

A participating employer (other than the State of Wisconsin) may make voluntary
additional contributions for any participating employee in active employment status
in addition to the required employer contributions. If the employee terminates, the
employer cannot begin or continue to make additional contributions.  Contributions
must be made no later than the first monthly remittance of contributions to this
Department following termination, and should be reported on the WRS
Monthly Retirement Remittance Report (ET-1515).

Employer-paid additional contributions are subject to the same limits as employee
additional contributions.  Total contributions in any calendar year cannot exceed
100% of the employee’s annual gross compensation, or a total of $40,000, whichever
is less.  A Maximum Voluntary Additional Contributions Worksheet (ET-2566)
should be completed by the employer and employee and submitted with the
Additional Contributions Report (ET-2535).

ETF will test employer-paid additional contributions based on WRS earnings.  The
testing will be done after all earnings are reported and reconciled, normally
completed by April for the prior calendar year.
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Employer-paid additional contributions that exceed the contribution limit will be
removed from the participant’s account and a credit invoice will be issued to the
employer.  Should employer-paid additional contributions exceed the limit and the
employee retire prior to the contribution test, the excess contributions will be
removed from the employee’s WRS account and credited to the employer.  The
annuity will be retroactively recalculated without the excess additional contributions.

For more detailed information on employer paid additional contributions see
Subchapter 1107.

C. Tax Deferred Additional Contributions

 Participation.

Tax Deferred Additional (TDA) Contributions or Tax Sheltered Annuities (TSA)
under Section 403 (b) of the Internal Revenue Code can only be made by
employees of certain school districts and other educational institutions.  The
employer must have initiated an agreement for at least one of their employees on
or before May 1982.  IRS regulations prohibit employers from joining after 1982,
determining that the state retirement fund was inappropriate for Section 403 (b).
Employers without an agreement in effect before May 1982 who wish to offer
TSA under Section 403 (b) to their employees, must do so through private
insurance companies or mutual funds.  ETF does not offer a list of possibilities.

Employees of certain school districts and other educational institutions employed
by an eligible employer and covered by the WRS, have the option of making
additional contributions that are tax sheltered or tax deferred under provisions of
Section 403 (b) of the Internal Revenue Code.  This includes participants who
have a WRS account (e.g., annuitants, inactives) and who work for a WRS
participating employer, but are not presently paying required contributions to the
WRS.  Employees may make tax deferred additional contributions only by
payroll deduction through their employers.

 Tax Deferred Agreement

Under a salary reduction tax deferred plan, an employee and employer enter into
a bilateral agreement providing for an employee's reduction in salary equal to
monthly contributions to the employee's additional account to purchase an
annuity not currently subject to either state or federal income tax.  The total
annual amount is subject to the limitations contained within the Internal Revenue
Code.  The employer and employee share the responsibility for determining the
maximum amount excludable for the purchase of a tax deferred annuity under the
Internal Revenue Code.

When an employee decides to participate in the tax deferred additional program,
an agreement between the employer and the employee must be prepared.  To
ensure that the provisions of the Internal Revenue Code Section 403 (b) are being
met, the employer and/or the employee should obtain professional assistance in
preparation of the agreement.
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ETF does not make exclusion allowance calculations, nor does it provide the
needed forms for participation in the tax deferred additional program.  All
arrangements must be made through the employer.

Keep the following in mind when preparing the agreement:

a. The amount of reduced salary must be shown as a monthly amount.

b. If pay periods are on a biweekly basis, and salary is reduced for additional
tax deferred purposes each pay period, the agreement should show two
biweekly payments as the amount of salary reduction.

c. All or a portion of the contribution may be designated in the Variable Trust if
the employee currently has a required contribution account in the Variable
Trust and began variable participation before January 1, 2001.  For
employees who began variable participation on or after January 1, 2001, one
half of the contributions are deposited into the Variable Trust.

d. More than one agreement may be made with an employer during a tax year.

e. The agreement form must be signed by the employee and employer with the
typed name of the employee directly under the employee's signature.

f. The agreement form must include the employee’s Social Security number.

g. Each new agreement must be forwarded to ETF as soon as possible after
completion.

1) When a new agreement is received by ETF it automatically cancels out
any prior agreement with that employer.

2) The entire amount of salary reduction to be made for the employee must
be included on the new agreement form; DO NOT indicate only the
amount to be paid in addition to the amount already being paid under the
old agreement.

h. The effective date of the agreement indicates that money earned after that
date will be subject to the salary reductions indicated.

i. Any agreement may be canceled at any time with respect to amounts not yet
earned.  When an employee with a tax deferred agreement terminates
employment, indicate on the Employee Transaction Report (ET-2533), along
with other termination data, an "X" in the "Yes" field and attach the
Additional Contributions Report (ET-2535), with the appropriate fields
completed.  See Subchapter 1105 for completing the Additional
Contributions Report.

Key
Point
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1102 Guidelines for Calculating Maximum Additional Contributions
It is imperative that the employee and employer complete the ETF worksheet Maximum
Voluntary Additional Contributions (ET-2566) for determining the maximum amount of
WRS contributions prior to making employee or employer paid additional contributions.
Doing so will decrease the possibility of exceeding the maximum contribution limit.  A copy
of the worksheet in Subchapter 1103 must be mailed to ETF along with the payment.
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1103 Maximum Voluntary Additional Contributions Worksheet (ET-2566)
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1104 Frequency of Reporting Additional Contributions Submitted by the Employer
An Additional Contributions Report (ET-2535), must be completed and submitted:

A. For terminated employees, it is critical that ETF receive the report within one week
after the employee’s final paycheck.  The information is necessary to determine the
participant's benefit.  The form must be attached to the corresponding Employee
Transaction Report (ET-2533), used to report termination data.

B. For active employees, with the Annual Report.  Do not transmit the Additional
Contributions Report for active employees monthly or when contributions are
reported on the Monthly Retirement Remittance Reports.

1105 Completion of the Additional Contributions Report (ET-2535)
The letter in the following headings is the key to placement on the sample Additional
Contributions Report.  Complete the report as follows:  (See sample in Subchapter 1106 for
reference.)

A. EMPLOYER IDENTIFICATION NUMBER (EIN)

Enter your EIN (XXXX-XXX) as shown on your WRS Monthly Retirement
Remittance Report (ET-1515).

B. REPORT DATE

Enter the date (MM/DD/CCYY) equal to payroll date for terminations reported or
equal to 12/31/CCYY for annual transactions.

C. PAGE NUMBER

Enter the page numbers if more than a one page report.

D. EMPLOYER NAME

Enter your employer name as shown on your WRS Monthly Retirement Remittance
Report (ET-1515).

E. SOCIAL SECURITY NUMBER

Enter the employee’s Social Security number.

F. NAME

Enter the employee’s last name, first name and middle initial.

G. EMPLOYMENT CATEGORY CODE

Enter the employment category code applicable for the employee.
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H. ADDITIONAL CONTRIBUTIONS

Indicate the applicable dollar amounts of fixed and/or variable amounts for the three
(3) types of additional contributions:

1. Employee-Paid Additional Contributions - Deducted from employee’s after tax
salary;

2. Employer-Paid Additional Contributions - Paid by employer contributions;
and/or

3. Tax Deferred Additional Contributions - Only available to employees of certain
school districts and other educational institutions.  The employer must have
initiated an agreement for at least one employee on or before May 1982, in order
for their employees to participate.

I. PAGE TOTALS

Enter totals for each column on each page.

J. EMPLOYER AGENT SIGNATURE

The employer’s designated WRS agent must sign the report to certify its content.

K. DATE

Enter the date (MM/DD/CCYY) you completed the report.

L. PREPARED BY AND TELEPHONE NUMBER

Enter the full name and telephone number of the person who can answer questions
concerning the information on your report.
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1106 Sample Additional Contributions Report (ET-2535)
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1107 Employer Options for Providing Increased Retirement Benefits (ET-1137)
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